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Dwaraka Doss Goverdhan Doss Vaishnav College

Established on 30 June 1964, Dwaraka Doss Goverdhan Doss Vaishnav College is a premier institution
committed to value based education and holistic development. Offering 35 UG, 19 PG, and 13 Research
programmes across Arts, Commerce, Science, and Technology, the college follows an interdisciplinary
curriculum aligned with industry needs. Ranked 91st in NIRF 2025 and accredited with NAAC A++, the institution
provides strong academic excellence, extension activities, and national-level exposure through reputed
collaborations.

Post Graduate Department of Social Work

Established in 1989, the Post Graduate Department of Social Work is dedicated to excellence in Social Work
education with a specialization in Human Resource Management. The department offers a value-added,
market-oriented curriculum that emphasizes the development of attitude, skills, and knowledge, making
graduates highly sought after by recruiters. With a strong focus on human values, human rights, and social
justice, the department prepares students to serve as ethical and socially responsible professionals.

Vision

To transform young minds into competent professionals with social and managerial acumen who would
uphold humane and ethical values directed towards human rights and social justice

To create Social Work and managerial skills, both at the conceptual and at the practical level, leading to
improved decision-making abilities and managerial competence while developing the overall personality of
the students.

Objectives

e To develop a comprehensive understanding, analysis, and evaluation of human experiences and societies
in the past and in the contemporary world

e To understand, analyze, and evaluate individuals and families of varied cultural and social contexts

e To mould the students into Social Work Practitioners who can apply knowledge, values, skills, and ethics in
the prevention and intervention of social problems impacting individuals, families, groups, organizations
and communities in a variety of cultural contexts

e To create HR Practitioners with social work values and ethics.



MSW PROGRAM

LEARNING OUTCOME - BASED CURRICULUM FRAME WORK (LOCF)

Semesterl

Social Work Profession

Working With Individuals

Working With Groups

Field Work Practicum |

Elective:
e Human Behaviour and Social Organization
e Gender and Development
e Social Work With Children

Semester 2

Social Work Research
Community Organization and Social Action
Social Welfare Administration and Social Legislation
Human Resource Management
Field Work Practicum Il
Elective:
e Corporate Social Responsibility
e Human Rights and Social Justice

Soft Skill I - Fundamentals of Communication e Social Inclusion and Development
Soft Skill Il - Life Skills - A Primer
Summer Internship
Semester 3

Labour Legislations
Employee Relations Management
Field Work Practicum i
Elective:
e Workplace Counselling
¢ Introduction to Human Resource Analytics
e Business Communication
e Social Entrepreneurship
Organisational Behaviour and Organisational
Development
Soft Skill lll - Enhancing Employability Skills
Winter Internship

Semester 4

Strategic Human Resource Management
Field Work Practicum IV

Social Work Research Dissertation
Trends In Human Resource Development
Soft Skill IV - Soft Skills for Managers

Selection Process

The admission process to the course of Masters in Social Work (Human Resource Management Specialization)
starts with filling an online application form in the month of April, followed by an Entrance Test and Personal

Interview.
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RURAL CAMP

The Rural Camp is a vital component of the MSW
programme that provides hands on exposure to rural life
and community systems. It helps students understand
village administration, livelihoods, and social structures while
developing leadership and teamwork skills. Students also
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The PG Department of Social Work emphasizes developing
distinct and competent professionals through regular
employability enhancement programmes, including guest
lectures, placement training, and structured fieldwork. Strong
and enduring relationships with reputed recruiters reflect the
quality of the Department’s academic training and student
employability.

The PG Department of MSW regularly organizes expert guest
lectures to enhance students’ academic and professional
knowledge across Social Work, HRM, and Labour Legislations.
In addition, structured placement training programmes,
including aptitude training and strategic HR sessions,
prepare students to meet industry requirements and career
challenges effectively.

Prominent Recruiters
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Dwaraka Doss Goverdhan Doss Vaishnav College
#3833, E.V.R. Periyar High Road,
Arumbakkam, Chennai — 600 106, Tamil Nadu
mswadmissiondgvc@gmail.com
For admission details and updates, please visit the College’s official website:
www.dgvaishnavcollege.edu.in
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