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Individuals with necessary skills to meet the future demands. The aim of

the course is to build socially responsible citizens with optimism, self
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Vision 
 

' To transform young minds into professionals with social and managerial

acumen who would uphold humane and ethical values driven towards human

rights and social justice '

 

 

 

Mission
 

' To assimilate social work and Human resource management through

theoretical and experiential learning leading to enhanced education system

providing managerial competence and developed professionals with skilled

abilities to manage labor workforce and society in organization/community '



' The meaning of education has transformed greatly in today's

technology driven and digitally connected world that we live in. An

educator in the present times has to adopt a multi-dimensional

approach having knowledge creation, confidence building and honing

leadership skills at its core. The task ahead is clearly defined-educate,

enlighten and empower '

PRINCIPAL 

Dr. S. Santhosh Baboo, M.Sc, Ph.D

Education is

kindling of a flame,

not the filling of a

vessel

- Socrates

' We are proud to present the Newsletter of our Department of Social

Work, which showcases the spectacular MSW program and the

students’ involvement in the course of 2 years. The multifaceted

training make them industry ready in a short span of time under the

guidance of able mentors and committed faculty who coach and

mentor them effectively. We pray to the almighty that the students

reach greater heights in career and the department achieves

tremendous progress in the years to come '

HEAD OF THE DEPARTMENT

Dr. B. Sulupriya, MSW, PGDHRM, Ph.D, NET
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Alumni Engagement series
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The first session of the Alumni Engagement Series was on the topic
“Critical Capabilities for Future HR”. The Guest Ms. Kamalashree G,
HR Advisor, Mind Group Solutions has a rich experience of 18 years in
this field in different organisations such as Rane Brake Lining limited,
Totus consulting, Bharat Petroleum, and presently with the Mind
Group Solutions. The speaker shared about the roles of the HR in
different types of organisation such as the corporate, medium sized
industries and the family run firms. All these types of industries
require different capabilities for the effective functioning as HR
personnel. The speaker also explained about the key capabilities that
would drive a person to success which would be a key to unlock the
path to the career as a budding HR. Then she explained about the HR
Career Tracks. The four HR Career Tracks are Specialist, Cluster
Professional, Generalist – Business Partner and People Partner. The
session then moved towards the different career transformation that
every HR would undergo and all students should be aware of those and
plan accordingly. There was a Q&A session following the discussion of
these topics, students from both first and second years of MSW
questioned about their specific doubts on this topic, and every
question was answered in a satisfactory way. 

The Speaker Mr. Lakshmi Narasimman - Senior Manager, HR &
Operations, TCS Financial Solutions Beijing Company Limited,
China started the session by giving a small introduction of him. He
explained about Business 4.O and it’s Evolution. In the First
Industrial Revolution the machines were activated by mechanical
power. In the 2nd Industrial Revolution there was introduction to
Mass production and assembly-line. In the 3rd Revolution
computers and automation were introduced. It facilitated the use of
electronics and IT. In the 4th Industrial Revolution the Cybernetic
systems, Internet and intelligent machines are evolving. He
explained how HR evolved and transformed the IT Industry. An
introduction of Agile was given and approach discovering
requirements and developing solutions through collaborative effort
of self-organising and cross-functional teams and their customers or
end users.Then he explained about the HRBP processes and how HR
drive and thrive in the ‘New Normal’ through Employees safety and
wellness, futuristic benefits, transition of WFO to WFH and WFH to
WFO, work-life balance, virtual engagement, collaboration, business
continuity and growth, productivity management and continual
learning etc. A Question and Answer session was held. The speaker
clarified the doubts of the students patiently and the students from
both first year and second year of MSW had participated in the
session. 

An Engagement series is a series of knowledge sharing, peer bonding and networking sessions offered at
department of social work through bringing in Alumni of the department from various organizations
from different parts of world to engage and connect with the budding HR professionals to gain knowledge
and interconnect with their seniors from different timelines. This year the department has brought in HR
professionals with wide range of expertise on fields of HR to share their learnings and experience in the
world of Human Resources

Ms. Kamalashree G
HR Advisor, Mind Group Solutions

Mr. Lakshmi Narasiman 
Senior Manager, HR & Operations,

TCS Financial Solutions



Alumni Engagement series
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Ms. Amritha Ravindranathan is currently working as a HR Advisor in
Learning and  Organisation Development in Noble Energy/Chevron in
Oil and Gas Industry with 17 years diverse international experience in
employee  life-cycle management, culture & engagement, change
management, leadership development, acquisition & integration,
organization design, and HR Technology. she introduced Organization
Development Concept, she explained that Organization and
Organization development are interconnected. Anyone in the
organization can perform Organization Development if they have
required qualifications. Organization Development (OD) is an
interdisciplinary field of study and application focused on creating and
sustaining practices that eventually result in increased organizational
effectiveness. Because organizations are made up of people, OD is deep-
rooted in the discipline of behavior science. OD can be applied in a
variety of organizational settings and at different levels of system (whole
organization, parts of organization, group and individual). An effective
OD intervention is planned change that is applied either to an entire
system or a part of the system, managed yet flexibly executed with the
ultimate objective of building capability for the organization and its
individuals to make them to effect and sustain the change on their own
for long-term effectiveness. The goal of OD is to increase the
organizational effectiveness.

Ms. Amirtha Ravichandran
HR Advisor

Noble Energy/Chevron



Swasti Inaugration 
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The Inauguration of the Students’ forum
SWASTI- SOCIAL WORK ASSOCIATION FOR
STUDENTS’ TRANSFORMATION AND
INNOVATION by Social Work department held
on 17th December 2020 from 11:00 AM to 1:00PM.
The post graduate department of social work from
the very first day of its inception in the year 1989
has been striving to achieve excellence in the field
of Social Work. SWASTI profoundly fulfils our
department holy grail. It is an energy for the
development of society through empowerment of
students. The purpose of the forum is to make the
students reach the local community and to put out
the Social Work concepts into practice the
students of the department of social work took an
initiative to form a Students Forum. 

Social work Association for Student's

transformation & Innovation

The inaugral was initiated with a national
seminar  was based on the theme of Gender
stereotype, the event was focused on addressing
multiple layers of stereotypes. The aim of the
discussion is to break the social stigma
surrounding the gender and to spread awareness. 
The three speakers for the event were,

Sathyasri Sharmila, the country's first
transgender lawyer
Mr. Karthikeyaan Shanmugam, Psychologist
& Clinical Social Worker
Mrs. P. Pavithra, School Social Worker &
Digital Co-ordinator at Mnemonics learning
centre



National seminar
G E N D E R  S T E R E O T Y P E S

Satyashri Sharmila brought to the forefront many
difficulties faced by the third gender in our society .She
had emphasized  about gender discrimination, right from
the grass-root level will be the stepping stone in our fight
for the accommodation and assimilation of trans-genders
within our societies. She highlighted many stigmas and
taboos associated with the third gender and how as
students of Social Work, we can bring about a change in
the present precarious situation. Furthermore, she also
explained that social workers have to be thick skinned as
they are often forced to think and act quickly in difficult
situations and hence it is important for them to be good
at decision-making also.  She concluded her speech by
congratulating SWASTI for their second year and wished
the students good luck for all their future endeavours.

Mr. Shanmugam enlightened us  about stereotypes in
general and gender stereotypes in particular. He
further went on to explain the syzygy of stereotypes,
prejudice and discrimination. He stressed on the
importance of demolishing gender stereotypes and
the need for social workers to engage in evidence
based field work wherein, they need to practice
equality in order to prevent stereotypes from
converting into prejudice and discrimination. He
ended his speech, by warning the students about how
the social workers can sometimes engage in
stereotypes unknowingly which he termed as micro –
aggression.

Pavithra Pachirajan staryed with Gender Stereotypes in a
social aspect. She began by speaking on gender
stereotyping in the family setting and later on spoke about
stereotyping in media settings. She also highlighted an
important aspect of gender discrimination where she felt
that women success should not be celebrated too much.
Instead of giving titles like first women to accomplish a
particular task it is better to celebrate her success like one
would celebrate the success of a man. By concluding her
speech, she remarked that men’s problems should also be
addressed. Men exhibiting feminine traits should be
normalised, which she termed Deconstruction of
Masculinity. Mrs. P Pavithra, School Social

Worker & Digital Co-ordinator

at Mnemonics learning centre.

Mr. Karthikeyaan Shanmugam,

Psychologist & Clinical Social

Worker

Satyashri Sharmila,

Country's first Transgender Lawyer



Swasti activities overview 
2 0 2 0

To make the students reach the local
community and to put out the Social
Work concepts into practice the students
of the department of social work took an
initiative to form a Students Forum. The
core idea for the inception of the Social
Work Association for Students
Transformation and Innovation forum is
to equip the students of social work to be
a responsible social worker and a
responsible citizen of our nation. With
this as the objective the forum has took 4
distinguished initiatives in the academic
year 2019-20. They were initiated and
executed by the members of the forum.
Health Awareness and Medical Camp for
Sanitary Workers, Symposium on
LGBTQ, Brush for a Cause, Road Safety
Awareness are the ways by which the
Forum reached the community.



Reaching the marginalised 
E V E N T  F O R  M E T R O  &  S A N I T A R Y  W O R K E R S

The Chennai city is the most populous city in
Tamil Nadu. It also holds one of the greatest
infrastructure facility among the Districts of
India. This is possible because of the efforts of a
great number of people, most of those were
recognised for their hard work. One of the group
which is yet to receive a recognition they deserve
is the sanitary workers. Their working timing
would be unique and hard. The SWASTI forum
took privilege to honor their hard work and
conducting a Medical Camp for them. The
beneficiaries were the metro and sanitary workers
of Zone 8. The chief guests for the awareness
program were Mr.Vijay kumar- sanitary Officer,
Mr.Dinesh- Founder of Yathum kovai (NGO).

With the help of Appasamy Hospitals the free
medical camp on general checkup and
Dermatological checkup has reached over 200
metro and sanitary workers. The program was
successful in providing them with sanitary kit
which included the 34 metal scoopers, 17 metal
scrappers and 60 liters of sanitary liquid. The
program also helped in providing them with
skin related consultancy. The program helped
in acknowledging the importance of sanitation
and its uses and also helped in spreading
awareness on worker rights and unions. The
program also served as a medium to connect
the government officials to workers and
NGO’s. The major success is that the student
reached the most marginalized, discriminated
community who were overlooked for too long.
Ms. Aishwarya of second MSW and her team
(Bala, Karthik, Sujith, Rajakrishnan, Abdullah)
lead the whole event to a great success.  



Brush for the cause 
E D U C A T I O N A L  A W A R E N E S S  T H R O U G H  A R T

As part of SWASTI outreach program “Brush
for a cause” wall painting event was organized
by 1st MSW students (Pavithra, Mohana, Tamil,
Manjari, Brindha, Gowthami, Deepthi,
Aathiram, Keerthivasan).  This event was
organised mainly to create awareness among
the students and the general public through art.
For this event a school was chosen because of
the larger impact among the students and also
to give a clean and neat environment for the
students . The event members got permission
from the authorities of government higher
secondary school, MMDA colony to paint the
compound of the school. The program started
at 8:30am after getting permission from the
principal of the school. The painting decided
were based on social problems present in the
society and also based on the awareness
required on the same.

The event committee and volunteers consisting of 15
students initiated the program by cleaning the wall,
at first they started by scrapping the wall to take out
all the posters as the wall was covered with posters
after completed the scrapping by 10am,the students
started to white wash the wall. Around 1:30pm,
students started to paint the wall based on social
awareness like Child line( 1098),child marriage, girl
children education, pollution awareness, abuse
awareness, green India and much more. After more
than twelve hours of work the students completed
this event. The main motive of the event was to
create awareness on various social issues among the
community and also schools are the most integral
part of the society ,the children in the schools have
to be given a encouraging and empowering
environment to grow. The event was a grand success
among the school students and also the community
at MMDA colony.



Road Safety Awareness
C A U T I O N  R E M I N D E R  O N  T R A F F I C  R U L E S

As The road safety awareness program was
initiated by 1st MSW students (Manish, Nishok,
Bala, Naveen, Mohan) with an objective to bring
in awareness on road safety and to do the
awareness in a innovative manner. This was taken
as an initiative to spread awareness on traffic
accidemts due to lack of apathy shown by
vehicalists on traffic signals and also to to explain
this, the students of social work department used
the tool of role play as a concept to create mass
awareness. The event committee had hired the
dress for the role play, and also had reached out
to assistant Commissioner of K3 police station,
Aminjikarai  in request for permission to organize
the event. The students took up the role of Lord
yama dharma raja – god of death, this role was
taken up because through this character the
awareness can be demonstrated with a larger
reach. The event was conducted in a innovative
and in a creative manner. The student dressed as
yama spoke about of not wearing helmets and not
adhering to the Safety rules. With help of
Banners, Charts and placards, the awareness on
road safety has been explained through diagrams
and quotes. The event was covered by media as
well. The students with the support of the police
department.



LGBTQIA
G E N D E R  S E N S I T I Z A T I O N

India is a country with a diverse population group
which has been in co-existence for decades. The
diversity of culture is accepted by the
communities to some extent. The current issue is
the lack on inclusivity of different genders. As an
attempt to enhance this inclusivity among
students community the students from our forum
took the initiative to organise a symposium on
LGBTQI.   The symposium on LGBTQI was to
sensitize the student community on the gender
inclusivity. The members of the forum took the
initiative to conduct a symposium on the same.
The program took place in the mini auditorium
of D G Vaishnav College. 

 

Saranya, Harini, Niranjan and Shirali of first MSW 
 worked together with a team of students in making
this event possible. Ms. Madhumitha
Gomathinayagam – HR Manager, Avacend Soutions
Pvt. Ltd, Ms.Nila – Founder, Pharm Foundation and
Mr.Jabez Kelly – Director Quents were the chief
guests who gave a remarkable address on the topic
through experience sharing and kindled the young
minds on the path of a gender inclusive
environment. Over 200 students from various
departments of D G Vaishnav College got benefited
out of the program.



Prof. Alan Godfrey initiated the session by
covering the basics of research from title
formation to the foundations of research ethics.
The purpose and objectives of the research was
explained in detail. The concept, constructs and
variables were touched and the. Each Chapters of
the research paper was individually covered. The
variable relationship and the methods for data
sourcing for the review of literature and the types
of data that are considered as authentic source of
data was elaborated. The workshop focused on the
aspects of design, type and tools used for research.
The guest speaker also explained about the types
of research which are Descriptive research,
Exploratory research, Analytical research,
Experimental research, Comparative research,
Action research and also Ramahuja book, C R
Kothari, S K Gupta, Allen Briben are the book that
was been referred by him and explained in detail
about the types of research. The guest speaker also
explained about the methods of research. These
are very common where they are survey, case
study, interview, focus group discussion and
observation. There is no big difference between
case study and interview, counselling is one of the
skills in case work, focus group discussion is a
group discussion where you bring in people for
finding out the problem in a broader point of view
and bring to a specific point of view, observation
consist of two participation and non-participation
observation. 

Social Work Research Workshop
A N A L Y S I S  O N  R E S E A R C H

Workshop on research was conducted on the
dates 30-12-2020, 09-01-2021, 23-01-2021 and the
final session was on 06-02-2021, the guest speaker
Prof Dr. ALLAN GODFREY, Assistant Professor,
Dept. Of. Social Work, St. Joseph College,
Bangalore has taken up the workshop covering
various elements of research. Research is part of
the academic curriculum, the students are
expected to submit their research papers at the
end of their course and thus the workshop on
research was provided to all students on a yearly
basis. The pandemic has made the organizing of
the event much difficult and thus the lectures
were conducted on virtual platform. The lecture
were 4 hours long with consecutive breaks of 10
mins in-between each hour, with a total of 4
sessions and of which one session was conducted
offline. 

Dr. ALAN GODFREY, Assistant Professor,

Dept. Of. Social Work, St. Joseph College.



The lectures were given by various speakers
each of them covered wide range of topics.
Some of the topics include Business strategic
development, Marketing, Diversity &
Inclusion, Supply chain management, Logistics
etc. the speakers were from various reputed
organization who shared their experiences and
the views on multiple HR concepts. The
program is a 6 day course started from 11th Jan
to 24th Jan. The speakers also explained on the
market dynamics, that the introduction of the
new technology into the market could destroy
the existing operations and thus it becomes
crucial to cope up with the changes and to be
proactive in devising the strategies based on
the current changes and future predictions.
The areas of certifications such as the ISO
9001:2015 and also on the safety standard ISO
45000 and food safety standard ISO 22000
were explained.   

 MMA 
 

A 6 day workshop program affiliated with Madras
Management Association, one of the largest
management association which primarily focuses
among the business community was associated
with the department of Social work in providing
students with 6 day certification course on various
areas ranging from employee engagement,
business strategies, supply chain and logistics etc.
The facilitators of the program were from wide
range of business prospects with specialized
expertise in their areas among business
communities. The event was started as an
initiative to Collab with the management
associations to open up carrier opportunities and
to enhance and impart knowledge on current
trends in business market to students.

Business management
C E R T I F I C A T I O N  C O U R S E

MMA Management center



 

MMA Workshop
W O R D ' S  O F  S P E A K E R S

q

The internal factors like labour, machinery etc and the external factors like the
suppliers (Raw materials), customers and the market etc. In modern

Manufacturing methods 80% is of external influence and 20% is of internal
influence, therefore it is more important to have schedule and maintain a

proper production schedule. Master Production Schedule helps in devising a
systematic plan for the operations in the manufacturing sector

CANOE Theory as an example for the good business strategy and
leadership. The employees in the organization should be able to work as a
team with same strength and coordination, then it becomes a features of

successful strategic management. There are important 5M’s in the
organization for successful management which are man, machine,

material, money, management.

The increased amount of necessity with regards to diversity and inclusiveness
in global economy was never new to India and the process of inclusiveness and
diversity is strongly laid through legal system and that the process towards it
was natural. The inclusiveness of women in workforce was natural and the

diversity factor was very evident in India prior to global phenomenon on the
diversification of workforce.

The history that how the business has evolved from 2000 to 2020,
2000’s data storage was the challenging one and computer data

were even more challenging and expensive. In 2008 data cloud was
started in third party locations. In 2012 cloud services were offered
by the company. In 2020 AI, DL, ML, Robotics came into existence

and costed human touch.  

The process of Accounting consists of Systematic recording,
Compile with the law, Ensure control of assets, 

Plan future activities, Communicate financial status Assist in
decision making.

Mr. Rakesh Gopinath,
Former VP, Sales and Marketing, IBSC India.

 Sales Performance Coach.

Dr. Ramesh Srinivasan,
Assitant Director,Graduate School Of

Coaching, Coaching Foundation OF India.

Mr. Ravi Valluri,
Director, Trusted SCM
Consultant and Coach

Mr. TR Sriram,
Director, Nile Technical Skill and

Consulting Private Limited.

Dr. S Vasudevan,
Director, Business Development,

Institute of Analytics.



Our Department has an active placement cell, which help
the students to get placement in many MNC companies and
industries. The placement cell organizes both on campus
and off campus interview. The college has a placement
officer who guides and assists career aspirants among the
student community. The cell also guides the students to
perform well in the campus interviews and conduct many
programs like seminars, communication skills, skill
development programs and guest lectures. The college
inspires the students to appear for numerous competitive
exams and provides special coaching classes for them.

Placement Cell
 

Our Recruiters



Placement Brochure 
A  N E W  P A T H  T O W A R D S  E X C E L L E N C E

The release of the placement brochure for the MSW
Batch 2019-2021, organized by the PG Department
of Social Work held on January 7th, 2021 from 11:00
AM to 12:00 PM. The program marks the starting of  
Job placement process for the post graduate
students of Social Work with specialization in
Human Resources Management. The program was
open to the students of Department of social work
and approximately 92 people were in attendance.

The Principal of the prestigious institution, Capt. Dr.
S. Santhosh Baboo gave away the presedential
message and addressed the industry stalwarts and
wished the students success in their joint endeavours
with the recruiters who continue to place their
confidence in the knowledge and skills of  social
work post graduates. He appreciated the social work
department for their continued hardwork and
diligence in producing quality post graduates with
managerial acumen  for more than 25 years.

Capt. Dr. S. Santhosh Baboo
Principal, DGVC



Placement Brochure 
A  N E W  P A T H  T O W A R D S  E X C E L L E N C E

The chief guest for the day, Mr. Mohanvel
Jayachandran, Vice President - Human
Resources, R. STAHL Private Limited, India,
addressed the students and talked about the
potential opportunites and threats in job
placements during this pandemic. He
further explained about the  markets
current trend and requirements in HR field.
He  also shared the results of a research
study conducted by Harvard Business
Review on the topic “21 HR JOBS OF
FUTURE” with 100 respondents of
experienced CHRO, CLOs.  The study
envisions how HR’s role might evolve over
the next 10 years. Later the guest took
questions from the students and cleared
their doubts on job placements such as the
specific skills which will be expected from a
HR Fresher who is willing to work in in an
industrial sector, possible  behavioral and
situational questions which can be asked in
an interview.

The Head of the Department
Dr.B.Sulupriya, delivered the felicitation
address by thanking the guest Mr. Mohanvel
Jayachandran, for sharing his insights  and
work experience with the students and also
thanked the recruiters for their  continued
support in placing the students in their
reputed institutions and believing in the
potentiality of students. She also
acknowledged the support from alumni who
have helped in running this job placements
successfully for the past 25 years. 

Mr. Mohanvel Jayachandran, 
Vice President - Human Resources, R.

STAHL Private Limited, India

Dr.B.Sulupriya
Head of the Department (MSW)

DGVC



PLACEMENT REPORT MSW (HR) 
2 0 1 8 - 2 0 2 0

Gugan
(Quess Corp)

Srinivasan M
(L & T Construction)

Mathiyazagan p
(Dr. Agarwals Hospital)

Bharaneethar S
(L&T Construction) 

  Kalaiselvan  
(Enventure)

Sowmya 
(TVS)

  Manish adhithya 
(L&T Construction)

  Dhivya V 
(SRF)

Subasree K S 
(CTS)

 Gift frace S 
(Flex)

 Varshini P 
(Chrysalis)

Gladson  
(YCH logistics)

Gokilam J P 
 (Capgemini)

Vennila R 
(Lucas TVS)

 Kishorekumar K 
(NEEM Trainee

(BSA))

 Fergin
(Gleneagles Global

Health City)

Keerthivasan M
(ALP Consulting)

G Manoj kumar
(Ramco)

Divya S
(TPI Composites)

Sharanya
(Gen bio)

Haripriya G
(Lucas TVS)

 Niveditha
(BYJU'S)

 Mohammed Mubeen
(L&T Construction)

Rosheni. S V
(Xerago E-BIZSERVICES)



The students are provided with the opportunity to undergo six Internships which is a unique feature of
our Department.

The students are prepared for the Placement Process through Guest Lectures, Alumni Mentoring and
are given hands on experience in the preparation of Placement Brochure. Exclusive Placement related
training is imparted which includes Resume Preparation, cracking Aptitude Tests, Facing Interviews,
Grooming etc.

Faculty and Student Membership in professional Bodies (NHRD,SHARP,S2S,PSWA) and participation
of students the periodic meetings of these bodies under the guidance of a faculty coordinator builds a
professional network for the students required for the entry into the corporate world.

With the objective of promotion of Youth Mental Health, the Department of Social Work has entered
into an MOU with SCARF (Schizophrenia Research Foundation, Chennai). Though this, a counselor has
been made available at regular intervals (with availability on call during the pandemic period) for the
entire college. The stress level of the students was assessed through a questionnaire and based on the
results, stress management programs were conducted for teachers and students.

Social Work Association for Students’ Transformation and Innovation – SWASTI works with the
objective of equipping the students to understand, reach out and create awareness on issues of
contemporary social relevance. The entire forum is run by the student office bearers under the
guidance of a faculty coordinator. Students are encouraged to develop innovative ways to reach out to
the community, study them and come with a suitable action plan to help the targeted beneficiary.

D E P A R T M E N T  B E S T  P R A C T I C E S



According to them, “Essentialism is any form of thinking
that characterises and explains aspects of human behavior
and identity as part of human ‘essence’: a biologically
and/or psychologically irreducible quality of the
individual that is immutable and pre-social.”(Rahman
;Jackson, 2010) Thus, differences based on genitilia, child-
bearing, physical, mental and emotional strengths are used
as tools to subordinate women from their male colleagues
at workplaces and also in households as mothers, wives
and daughters. This can be categorised as biological
essentialism. 

However, there are other forms of essentialism as well like
psychological essentialism and spiritual essentialism. In
spiritual essentialism, everything ascribed to women is
justified as God-given and psychological essentialism is
explained in psychological terms for example justifying
love, sex and romance as necessary for emotional well-
being. In both these types of essentialism sexually active
women have been referred to as either spiritually ‘fallen’
(Rahman ;Jackson, 2010) or psychologically disturbed
because women are considered to be sexually passive. But
it is also believed that her sexual desires are buried deep
down which needs to aroused by men because being
sexually active is ‘essential’ to ‘maleness’. (Rahman;
Jackson,(2010)

Formulation of Gender
S O C I A L  W O R K  A R T I C L E

There are two terms ‘sex’ and ‘gender’, they are often
used interchangeably, however, one can find a
considerable difference between the two. Sex is a
biological term which differentiates between male and
female whereas gender is a social term which
differentiates between feminine and masculine. 

According to Simone De Bouvier, a woman is not a
born a woman but becomes one. By this she means that
the ‘Woman’ is a social construct. She is of the opinion
that culture, especially western civilizations has played
an important role in the present condition of women; it
delimits the power of women in terms of employment,
Education and greater role in public life. Her statement
that women are not ‘born’ shows that she denied the
defining of roles of women and men on biological
grounds. This is what Rahman and Jackson call
Essentialism. 

“If the sex of the person is biologically determined then the
gender of the person is socially and culturally constructed.
Thus, there are two sexes, male and female and there are

two genders masculine and feminine. The principal
theoretical and political issue is whether gender as a socially

constructed phenomenon is related to or determined by
biology.” (Rahman; Jackson, 2010).



It may be that social workers, as one of the gatekeepers of
our society, should be more representative of the
communities they serve, each bringing their differing
perspectives. More men in the front line could provide a
positive role model for children where the man of the
family has damaged their wellbeing, or provide older
people (particularly men) with increased choice over who
assesses their care needs. The actual reasons for the
gender imbalances in social work are complex. As a
profession, social work offers a lower salary as compared
to other similar occupations. The second reason could be
the norms that caring roles are better suited to women,
especially when it comes to child abuse, people may be
little reluctant, especially in response to child abuse
allegations, some men may be reluctant to enter social
work because of its association with child protection
practice. Those male social work graduates facing the
realities of professional roles report that incentives other
than financial reward or professional status are important
factors in their professional identities. They also regard
their social work skills as being readily transferable to an
array of professional roles, and "not just management".

                                                              - Shivangi (1st Year)

Gender & Social Work
S O C I A L  W O R K  A R T I C L E

Social work has been dominated by women both in
theory as well as in practice. Social work has been
dominated by women, both in academic settings and
in practice. While social work values and ethics
transcend gender, it also has long underpinned
traditions of feminism, humanism and philanthropy,
largely championing the rights and needs of women.
The traditional role of the profession has entailed
working with disadvantaged families, often headed by
single parent mostly women. Men have been
noticeably absent on the front line of services, but
more prominent in managerial roles. Despite this,
males constitute a small minority of social work
students. 

When it comes to roles other than managerial,
essentialism comes to play an important role as
emotional capacity of men is low as compared to
women and they are inadept to work with
vulnerable children. In fact, some women also
refuse to work with men on complex cases on the
explicit basis of gender. Thus, questions arise
about whether male social work students
experience disadvantages during the course of
their studies.



The relationship between the well-being of an employee
and the well being of the organization must be balanced.

According to Amy Leschke-Kahle, vice president of
performance acceleration at The Marcus Buckingham
Company, an ADP Company, 

“As stewards of the organization’s talent, HR has a
responsibility to create the practices that maintain focus, create

connectivity and ensure continuity between the most critical
partnership in the world of work: that between the team leader

and the team member.”

Environment plays a major role in driving organizational
performances. By physically distancing the employees,
thus provides a void and the need of replacement factor
for environment. The HR has been tackling with
formulation of strategies to bring forth the motivation for
employees and also in bringing in new form of enhanced
leadership to manage the employee at a long distance.
The pandemic has also affected multiple communities
and diverse population, thus providing a scope for HR to
improve opportunities for diversity and inclusion in
organizations. The employees by themselves had been
largely affected, the influence of social and other factors
of the employees and their situations had a direct impact
on their performances. Thus the need of HR to address
their difficulties and in bringing them together is much
larger than before.                                                        

Changing HR Dynamics
H R  A R T I C L E

The dynamics of HR is ever changing as we all know
but the lockdown has initiated something far beyond
the scope of changing. The Potential to change the
dynamics of HR has fast paced unlike ever before.
The Covid-19 virus has become an accelerator for one
of the greatest workplace transformations. The scope
of work, communication, accessibility etc will be
changed forever. The pandemic has caused
tremendous disruptions on the business world and the
HR has proved to be in the center of it, the functions
of HR has become more crucial, the strategies and the
goals opted to neutralize the situations has given more
opportunities for HR to prove the need and the worth
of their existence. The culture of the organization was
far more important and since the lockdown the work
culture shifted to home and thus it is becoming more
complex in bringing the aspect of work culture among
the employees. The culture assessments has become a
major tool in studying the differences between the
present work cultures to desired work culture. The
empathetic communication was one of the elements
which was highly needed during pandemic, the
biggest mistakes many organization had done is
laying off of their employees, this behavior drastically
affects the employees mindset and the fear of being
next in line. The effective communication of business
protocols must be of utmost necessity and the
transparency of the information regarding the
business situations is to be portrayed openly to a
certain extent. 



According to data provided by recruitics, 88.9% of
organizations have converted to virtual interview from
in-person interviews. The budgeting for in-person
interviews are quite high in comparison to the virtual
interviews largely bringing a monumental change on
Return On Investments (ROI), the humanistic aspects of
the interview process could be affected due to this.
Though the financial budgeting could be better, the
ability in studying the candidate and getting a better
understanding of candidate becomes less in virtual
platforms. Some of automated tools does provide a way
to find a perfect fit for the organization based on the
qualifications and aspects mentioned on their profiles
and resumes, but not always the results could be
satisfactory, running the recruitment purely based on
algorithm would not be sufficient enough. The
personality of the candidate plays an important role in
recruitment, the organizational requirements are to be
carefully taken into consideration. The organizational
requirements are not only focused on the qualification,
talent and skill but also the ability of the candidate to
integrate into the organization and be part of the team
he/she is to be specifically assigned to. This could only be
effectively studied through physical interviews, where the
interviewer could analyze the actions and behavior of the
candidate in depth.

                                          - Sujith Ramachandran (2nd Year)

Virtualization
H R  A R T I C L E

The virtualization of data processing especially in the
case of recruitment and data oriented HR functions
are fast growing. Since Covid-19, the usage of data
analytics for the purpose of recruitment has largely
increased. The scope for automation and
virtualization is larger than ever before and thus HR
with analytical skills are highly required for an
organization. Which implies that the HR has to handle
the transition from real time interview process to
mobile phones and source the required talent to get
the work done and remain in the competitive market.
The usage of virtual medium for recruitment is no
new feat or something off a Pandora box but the
limits for virtual recruitment is broken free. The
pandemic has proven that the limits are broken,
virtualization of the HR functions is now part of the
new normal.



Sports & extra-curricular 
S T U D E N T ' S  C O R N E R

Department of social work excels in providing
various training programs with regards to extra
curricular activities, one of such programs
includes workshop training on street theatre. the
students are trained to perform street plays, skits,
mime etc, as it incorporates in the social work
practice in communities. The students are
expected to organize various awareness programs
and community organizations in the community
as a part of their academic curriculum for which
the following extra curricular activities plays a
vital role. The students are also encouraged to
participate in various cultural programs, Inter
college competitions etc. Some of the
achievements includes runner up trophie in
overall competition conducted by MCC, Gold
medals in creative writings from layola and twice
Silver medals in Mime competitions organized by
layola and MCC. The students have also
participated in competitions help by Young
Women Christian Association (YWCA) on the
topic 'Gender Sensitization' , performed street play
and competed poster making contest. The students have
also actively involved in sports and academic
competitions. 

The students are actively engaged in Poetry, Face
painting, Creative writing, debate and Oratorical
competitions. These competitions helps the
students to improve their personalities and their
ability to work both as a team and also excel
individually.  



Sports & extra-curricular 
S T U D E N T ' S  C O R N E R

Street Theatre is a form of theatrical performance
and presentation in outdoor public spaces without a
specific paying audience. As a form of
communication, it is used as a medium to propagate
social and political messages and to create awareness
amongst the common masses regarding critical
issues prevailing in society. The students are trained
in street theater to make them more enabled in
understanding the social dynamics and helps to
associate themselves in the integration process
through community programs involving street
theatre and art. 

The students not only had participated in physical
competitions but also participated in various virtual
competitions. The competitions like poetry,
monologue, Literature, poster designing, essay
writing and debates. The students have secured first
and second places in debate and literature and third
in tamil poetry.  Mime is an integral part of the
students, students have participated and performed
mime in various competitions securing medals and
have also been published in local newspapers. 



All the world is a stage and we are all actors in it.All the world is a stage and we are all actors in it.All the world is a stage and we are all actors in it.

Yet a set of people don’t wear masks.Yet a set of people don’t wear masks.Yet a set of people don’t wear masks.

Who are they?Who are they?Who are they?

   

They don’t wear masksThey don’t wear masksThey don’t wear masks

Expecting nothing in return,Expecting nothing in return,Expecting nothing in return,

Developing an extra heart to feel for others,Developing an extra heart to feel for others,Developing an extra heart to feel for others,

They hear the unheard.They hear the unheard.They hear the unheard.

   

Nobody knows about them..Nobody knows about them..Nobody knows about them..

Oh! Yet they don’t mindOh! Yet they don’t mindOh! Yet they don’t mind

They are proud.They are proud.They are proud.

They are proud because they are changing lives.They are proud because they are changing lives.They are proud because they are changing lives.

   

They prefer to be the Dark Knight,They prefer to be the Dark Knight,They prefer to be the Dark Knight,

Struggling to solve the issues of the society,Struggling to solve the issues of the society,Struggling to solve the issues of the society,

Day in and day out.Day in and day out.Day in and day out.

   

They wear compassion as their clothing,They wear compassion as their clothing,They wear compassion as their clothing,

And don’t give up on humanity,And don’t give up on humanity,And don’t give up on humanity,

Though they have seen the worst damagesThough they have seen the worst damagesThough they have seen the worst damages

Humans cause to fellow humans.Humans cause to fellow humans.Humans cause to fellow humans.

   

They work hard to spread smiles,They work hard to spread smiles,They work hard to spread smiles,

Yet forgetting about their own happiness.Yet forgetting about their own happiness.Yet forgetting about their own happiness.

They are the social workers,They are the social workers,They are the social workers,

The selfless heroes and heroinesThe selfless heroes and heroinesThe selfless heroes and heroines

Of the nation... who are ready toOf the nation... who are ready toOf the nation... who are ready to

Give, give and keep giving.Give, give and keep giving.Give, give and keep giving.

Poems & Art
S T U D E N T ' S  C O R N E R
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