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AGENDA OF THE PROGRAM 

Programme Schedule 

8.30 a.m.  : Registration 

9.00 a.m.  : Inauguration ceremony- Emcee Welcome 

9.01 a.m.  : Documentary video MSW & MHRM 

9.20 a.m.  : College Prayer & Prayer Song 

9.22 a.m.  : Welcome address- Student Convener. 

9.23a.m.  : Lighting of kuthuvilakku 

9.25 a.m. : Honoring the Secretary  

9.26 a.m. : Secretary Address 

9.30 a.m. : Honoring the Principal 

9.31 a.m. : Principal address 
      
9.37a.m.  : Welcome address- Dr. Sayee Kumar, HOD- MHRM. 

9.45 a.m.  : Brochure Release 

9.57 a.m.  : Theme Presentation- Joint Conveners’. 

10.00a.m.  : Company profile- Indigo 

10.01a.m.   : Speaker Profile- Mr. Raj Raghavan 

10.03a.m.  : Felicitation - Bouquet and memento. 

10.05 a.m.  : Chief Guest Address.  

10.30a.m.  : Company Profile- Sopra Steria 

10.31 a.m.  : Speaker Profile- Ms. Sabitha J 

10.32a.m.  : Felicitation 

10.35 a.m.  : Chief Guest Address 
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11.00a.m.  : Company Profile- Pfizer 

11.01 a.m.                   : Speaker Profile- Mr. Vijay Kumar J   

11.03 a.m.                   : Felicitation  

11.05 a.m.                   : Chief Guest Address 

11.25 a.m. : Q & A  

11.29 a.m.                   : Vote of Thanks 

11.30 a.m.                   : BREAK  

 SESSION -2  

11.45 a.m.                   : Emcee welcome  

11.46 a.m.                   : Theme presentation- Panel Discussion  

11.48 a.m.                   : Company profile – Malladi drugs & Pharmaceuticals 

       : Speaker profile – Dr. Rajini Sriraman 

       : Felicitation (Bouquet )  

       : Company profile – L & T  Ltd. 

       : Speaker profile – Dr. C. Jayakumar 

       : Felicitation 

       : Company profile – FE 

       : Speaker profile – Ms. Preethi B R  

       : Felicitation 

       : Company profile – Standard  Chartered Global Business Services 

       : Speaker profile – Ms. Jayanthi Anilkumar 
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       : Felicitation 

       : Company profile – IndusInd Bank  

       : Speaker Profile – Mr. Sriram R 

              : Felicitation 

        : Company profile – Kamachi Industries Limited  

         : Speaker Profile – P. Ravikumar 

 : Felicitation  

          : Q & A  

1.40 p.m. : Memento to all Speakers   
  
1.43 p.m.                     : Vote of Thanks  

1.45 p.m.                     : National Anthem 

2.00 p.m.                     : LUNCH 

-------------- 
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INAUGURATION  

On 5th October 2019 , the Departments MA HRM and  MSW of D.G Vaishnav College organized 

an Annual HR conference called “Tanthra 2019'  under the  theme HR PROPEL, tagline 

“Traversing the Turbulence”. Various Turbulence in the HR field and ways to overcome it was 

the discussion for the conference.  The event commenced with a short documentary video 

describing the various events and activities that are carried out in the academic year 2018 – 2020 

by the students from Department of HRM and Social Work. Following this was the lighting of 

the KuthuVillaku (lamp) by the dignitaries. 

!  
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Mr. Manikandan from 2nd MHRM welcomed the dignitaries, principle and other staff members 
in the gathering. Principal Dr. R. Ganesan greeted the experts from the industry on the dais, 
delegates, faculties and students.  

He shared a few words about the theme Hr Propel – Traversing the turbulence. He wants us to 
think about the presence of turbulent times and analyze whether the entire globe faces this issue 
or just India. He mentioned that India being the 2nd human capital of the globe next to China is 
facing turbulent times which can be proven by the decline in GDP. 

He said that India is a country blessed with huge human potential and we always take 
prescriptions given by the best. Of course it is more or less close to science but when it comes to 
human beings it is spirit that drives the human beings.  He uttered that this country from time 
immemorial has been the torch bearer of spirituality and spiritual science. Physical science is 
something that is dominated by the western world. For spiritual science rest of the world should 
look towards India for guidance. The prescription for solving issues relating to human beings 
should come from this country. According to him the experts that are gathered here may be able 
to say something about this. 

He conveyed that it is all about the leader. Leadership is the topic being discussed in all HR 
conferences. He mentioned about taking interest in HR conferences 10 years back, suggested by 
the former Head of the Department Mrs. Srinivasan. The inference that he has received from the 
conferences is that ‘Leadership is the key’.  Leader should be the one who gives sense of 
direction. 

While talking about the sense of direction, he shared the story of the birth of Nano. Ratan Tata 
while travelling in his car saw a family of four travelling on a scooter in heavy rain. After seeing 
this situation he gave a deep thought to this and discussed with his board about manufacturing a 
car worth one lakh. When his idea was rejected by his board he considered it as a reason to 
succeed and he made Nano a reality. He concluded that it is all about understanding the problem 
and finding solution from within the problem. 

He congratulated the department of MA HRM and MSW for taking great efforts in organizing 
this event and offered his best wishes for the success of the conference. 
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Head Department of Human Resource Dr. Sayee Kumar welcomed the speakers for the 

inauguration and also spoke about the remark that DG Vaishnav HR department has created in 

various companies such as TCS, Cognizant etc. Then he introduced about the theme and spoke 

about the turbulence times and to cope up with the crisis. He also thanked all the speakers for 

making their presence for TANTHRA 19. 
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BROCHURE RELEASE 

Placement brochure contains details about the department and various facility that the 

department provides for the students. The brochure also contains the credentials and 

achievements of the students in both PG department of HRM and Social work. The brochure was 

released during this conference by Raj Raghavan from Indigo, Vijay Kumar from Pzier and also 

by Sabita J from Spora Stera Ltd. 

 

THEME PRESENTATION 

Keerthivasan from 2nd MSW and Swathi from 2nd MHRM presented the theme of the conference 

to the gathering. Time and again, organization had to cope with an increasing turbulent 

environment which finds its expression in the present day through VUCA (Volatility, uncertainty, 

complexity and Ambiguity). This turbulence often requires and demands rapid adaptation. To 

traverse the dynamic environment combined with the pressures of economic crisis, organizations 

need to develop agility which will propel them towards organizational success. A strategic HRM 

response of the organization to this should be in the form of scaling its work force, maintaining 

and extending its knowledge base and balancing both control and autonomy through it 

organization infrastructure. Otherwise it would be a herculean task to tackle the turbulence. 

Operational decisions in these critical times need to take into account the human element.  
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India's automobile industry accounts for 49% of the country's manufacturing GDP and it directly 

and indirectly employs 37 Million workers. According to the Society of Indian Automobile 

Manufacturers (SIAM) 3,50,000 jobs (mostly contractual) have been lost and over a million are 

at a risk due to plant shut down, bankruptcy of dealers and component makers. Thus the role of 

HR department is not to draw up list for redundancy, to facilitate cost saving, but communicating 

clear expectations and implementing programs that enhance team work and help all the 

employees to make a positive contribution towards surviving the most difficult times. Since HR 

needs to propel the workforce and the organization amidst this turbulence, the dignitaries were 

asked to provide insights about the same to the gathering.  
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INAUGURAL ADDRESS 

 

 

Our first speaker for the conference was Mr. Raj Raghavan. At present he is senior Vice president 

and Head Human Resources Indigo. Mr. Raj Raghavan leads HR function at Indigo India’s 

largest airline by market share and key member of Indigo executive management committee.  

Initially Mr. Raj Raghavan shared his college life experience with the students. According to him 

Turbulence is not a disaster but is a skill that can be developed and managed. He shared few 

words about the experience with regard to the job and also about what he faced in his initial 

career stage and handling the customers.  

 He suggested the most important part of internship is to learn “ how the industry works” he 

coated an example that, in the aviation industry all the process starting from the baggage check 

in and till the passenger boarding everything is regulated, which  in turn makes the flying safe. 

This is how the Indigo is mastered towards the safety of the passenger.  
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Mr. Raj Raghavan stated two key terms that should be followed in the airline:  

1. CASK which is Cost per Available See Kilometer this is the process in which the 

company monitor on their expenditure,  

2.  RASK that is known as Revenue per Available See Kilometer. These are the two things 

that ensure if the company makes money or not. Thus he states that CASK should be 

lower than the RASK in order to make money profitable and not as earnings. 

DISRUPTION AND HUMAN RESOURCE MANAGEMENT 

The other Turbulence that he stated is the disruption. Personal management was taken over by 

human resource management. Kindle was he one best example that he quoted, though kindle was 

brought about there was physical publications of the books, thus is order to manage disruption he 

said, how things works must be analyzed.  

He stated the statistical data of Indigo which grew in spite of the personal management taking 

over the human resources. Indigo hired 8,700 people the last financial year. This past quarter 

year they hired 2,700 people and next immediate quarter they 2,800 people so Mr. Raj Raghavan 

assumed that by the end of this year it can come around 10,000 people who will be hired and so 

there is hope.  

Finally for the students Mr. Raj Raghavan said that Turbulence and disruption would stay and it 

how the students face the Turbulence and Manage the Disruption that it would be resolved. He 

also asked the students to face the disruptive career and work independently by traversing the 

Turbulence. 
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Our next speaker for the conference in Ms. Sabita J. She is the AVP HR of Sopra Steria Limited 

which is a French MNC organization. Ms. Sabita mentioned about her own 3 acquisitions that 

she as faced in the real life situation. She started off  by saying that Turbulence is not new and all 

of us go through in personal and professional life. She then spoke about the VUCA (Votality, 

uncertainty, complexity and Ambiguity) which has now become VUCA prime, wherein she 

states that: 

1. Volatility is replaced by Vision 

2. Uncertainty is Replaced by Certainty 

3. Complexity by Clarity and 

4. Ambiguity by Agility the company should move on with this change in order to avoid 

the Turbulence.  
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She quoted the story of a young girl from the Indian Air force that began the life in the north side 

of the country which is -40 degree of temperature and also study in the bunker school, thus Ms. 

Sabita calls this as Turbulence over the child every day. Thus from this, she states that corporate 

Turbulence can be weathered if one individual has the Grit, perseverance and Conviction to 

overcome it.  

She spoke about the other turbulence situation in her own life wherein she was stuck in road at 

2am and had to reach back home somehow which she quoted as a first turbulence and the second 

turbulence that she faced was she asked help from a lorry driver and was travelling where, 

suddenly lorry driver got an heart attack in the hill station. She managed to drive the lorry and 

gave CPR for the man with heart attack, thus she states that one should never get stuck with 

Turbulence. 

She states that Turbulence makes to identify the inner capabilities and the boundaries.  
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Our last speaker for the session was Mr. Vijay Kumar. Mr. Vijay kumar is a seasoned HR 

professional with 27 years of experience. He joined Pfizer  (a 50 Billion Pharma giant) in 2013 

after a long, interesting career associated with the automotive component industry for 21 years. 
He spoke about the causes and management of the External and Internal turbulence that occurs 

in the industry.  

 

He said the internal Turbulence would be high in the pharma Industry since they hire 
collectively.  

Mr. Vijay Kumar said two Mantra that he follows in the industry: 

1. Integrity ( Admit the mistake) 

2. Speak up ( on time without delay) 

Mr. Vijay Kumar quoted three scenario related to coping with the Turbulence.  

The first Scenario is the recession that his previous company faced where in they terminated 300 
employees, but after 3 – 4 months once the company recovered they called back those 300 
employees for re – employment.  

The second scenario where there was negotiation for long term settlements thought the HR tem 
tried best he said that they couldn’t offer them with the compensation, he said that day by day 
there was dispute for economic and welfare purposes. In this situation Mr. Vijay kumar stated 
that ruthless methods should be used when felt that nothing is going to change and pure analysis 
should be made as an HR, thus he said they made the workers believe that they are about to close 
the organization.  
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EXTERNAL TURBULENCE 

Does not affect much on the industry as 
it covers only 5% of the company 
involvement. 

INTERNAL TURBULENCE 

Internal turbulence is caused by the 
behavior like inefficient leadership, 
management skills and HR is directly 
linked to it. 



The third scenario was a mix of economic and emotions wherein he was in a situation where 
there was a difficulty in introducing technologies, high level of resistance and trainees weren’t ready to 
take up the jobs; the only option was to transplant the capacities of this plant to another plant for which 
the HR had to partner in a very sensible way and work best.  

Thus finally he said credibility and patriotic help to understand and sensitize about the culture 
and also overcome the Turbulence situation.  
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PANEL DISCUSSION 

On October 5th 2019 PG department of MHRM and MSW conducted the conference on 
Turbulent Times in HR – Traversing through the scientific and technological, economical, 
organizational, socio-cultural and environmental changes. This was the topic of discussion for 
the panel.  

The scientific changes are increasing with the increase in innovation resulting in increase in the 
number of patents filed for those innovations and this aggregates the rapid changes in 
technology. These changes affect businesses in an uncontrollable way. Strength of a company 
can be measured based on the level of technology that it has implemented for the sake of 
efficiency. It possesses that the "technovation" is a key for the improvement of human resources. 
This leads to a volatile economy, impacting the turbulence on firms’ performance and survival 
rates, workers job ladders, career paths and wages.  

This perspective is supported by the system theory of a management which purports that no 
organization is a closed system and that every organization, including departments within larger 
organizations, is impacted by and may impact its environment. These changes include emerging 
societal changes that require the prudent organization to scan the environment, both externally 
and internally. This scanning is necessary as it has been observed by various researchers that the 
socio-cultural environment impacts the selection and effectiveness of human resource practices.  
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In an increasingly interconnected, complex and turbulent world, business is navigating uncharted 
waters. Amidst this uncertainty, the global community came together in a global call to action to 
guide all stakeholders– including business– in building a more sustainable, equitable and 
inclusive society. 

MEDIATOR 

 

 

The mediator for the panel discussion was Dr. Rajini Sriraman, Head of Human Resources, 
Malladi Drugs & Pharmaceuticals. She starts the discussion by telling about Yei – Zong – 
Forester who is the founder of Cybernetics which is the science of communication and automatic 
control systems in both machines and living things. Cybernetics brought down the distinction 
between the trivial and non trivial machines.  

TRIVIAL MACHINES – Non Influential, Analytically determinable, independent from previous 
operations. 

NON TRIVIAL MACHINES – own behaviors, deduce change, change constantly, cannot be 
influenced in a straight forward manner, react to stimuli. 
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After explaining about the non trivial machine she rose a question “who are the non trivial 
machines?” she said Human beings are the non trivial machines. She said she would be taking 
the panel discussion through the behaviors and happenings in the space of non trivial machine. 
Thus she opened the floor for the discussion by raising three questions: 

1. What does turbulence means to each one of them with respect to industry and the 
company? What are the signs and symptoms that they have experienced?  

2. She said impact of turbulence is not there in her own company and making a reasonable 
top lined growth. Where as it is not the same for the other companies thus she raised 
question what are the HR risks that the panel members faced and how they handled it? 

3. Since 50% percent of the panel member are from both banks and manufacturing the 
mediator raised the third question for discussion that is how is the planning of the annual 
plan, annual budgeting, talent policies, programs etc are impacted and how do they deal 
with it? 

These are the three questions that the mediator put forth for the panel discussion. 

SPEAKER 1  
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We also had Ms. Jayanthi Anilkumar, Head HR of Standard Chartered Global Business Services, 

Chennai with over 16 years of experience in a variety of roles including Finance, Operations and 

Human resources.   

She talks answers her perspective of the first question  about the genesis of civilization, citing the 

example of the Industrial Revolution wherein she stated that there was lot of uncertainty even 

during the olden days and people feared if they would lose their jobs but things did not change in 

the present days. With technological changes, the revolution has witnessed many ramifications to 

become what is known as Industry 4.0. This  revolution 4.0 creates a plethora of opportunities 

despite the presence of uncertainty thus she says that as technology developed people are into 

doing meaningful jobs rather than doing a repetitive jobs from this she says that people will start 

looking at things from a career perspective. She looks Turbulence as an opportunity to explore 

inner talents. 

She answered to the next question about Turbulence in the own company notes that a shift from 

Manual to Automated technology certainly carries grave risks. On one hand the organization is 

embracing new changes and people do not have to overburden themselves. On the other hand, 

people loose their jobs and if the HR chooses to downsize, it is a failure on the part of the 

organization. She urges companies to develop more agile workforces and a career map for 

people. she states that all this makes it challenging for people in talent management.  

She renders a small anecdote, giving us an understanding of the how policies are converted to 

guidelines. wherein they go hiring they were questioned about the dress that for coding why does 

one need to come in uniform.thus they changed the dress code as they do not face the client. 

From this she stated that policies have become guidelines. she also touches upon the option of 

flexible working hours in work places.   
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She concludes that the work space is undergoing continuous change and that the technological 

revolution is impacting the future workforce as well as organizational functioning. 

SPEAKER 2  

 

Our second speaker for the day was Mr. Jayakumar, Vice president and head of HR divisional 

corporate, Larsen and Touro Limited. He started by saying that business is to make profits in a 

ethical manner. Sales and cost are one important aspect that he said should be focused on as sales 

and cost are the fundamentals of an industry, if that fundamental is affected he says it would lead 

to Turbulence. Customers, competitors and the work environment are the key areas that Mr. 

Jayakumar quoted as the causes of Turbulence.Thus he states that an HR should take measure in 

order to find out the cause for turbulence and the preventive measures that needs to be taken 

during the Turbulence times.  

The second question was answered by Mr. Jayakumar in which he states that turbulence will 

remain and change is constant.  

In order to cope with the turbulence Jayakumar states that an HR should know about a business 

and their competitors in the environment in which they are working. He cited an example of the  
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company that makes plastic bags and suddenly there is environment regulation where in there is 

ban in plastic bags, thus he states that turbulence depends on how the company looks at it 

proactively. The other example that he coated was his own friend who own a mechanical shop 

with no employees, thus for employing he brought in a standard saying a person who answers 

yes sir, no sir and thank you sir would be employed with 10,000 RS salary. Thus he concluded by 

saying that coping up with the own industry is the est way to cope with the Turbulence.  

The final question brought in the panel was answered by Jayakumar by explaining in connection 

with the learning and development. He coated an example of construction of Delhi airport in 

2006 and after 12 years construction of the Delhi airport the duration has come down with the 

same cost and budget. From this he states that high efficiency, improving productivity is the 

keyfactor in the HR field. As an HR he said one must identify the right talent by analyzing the 

performance, leadership development and succession planning for the development of the 

people. The last important factor that he quoted was employee engagement, he says all this can 

be done only through continuous process.  

SPEAKER 3  
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Our third speaker for the discussion was Mr. Ravikumar. Ravikumar states the tough turbulence 

is temporary there is recession happening and states that turbulence is something that has 

happened in the early 1981. The present turbulence he says is aggravated due to media and also 

because of the demonetarization and GST it affects the industry, for which he quoted agriculture 

as the best example. The other scenario that he spoke about is about OLA and UBER which 

made the people not to buy a car as they are comfortable in hiring, which he also says as the one 

situation to cause turbulence in the car companies. He says that financial tightness of the ministry 

affects the circulation of money.  

For HR he says that they should approach not as a individual but as a family to the employees 

and also the laws must be updated. The other key factors of an HR that he said was 

- Manage licences  

- Move with government agencies 

- Update laws 

- To be information oriented people 

The concluded by saying that Turbulence is temporary and not alarming. 

He proclaimed that in the end it's all a vicious circle.  

 According to Mr Ravi Kumar ,the current generation as HR managers should be information 

oriented people having a capability to manage the baby boomers and millennials efficiently.  

Add on to that he has mentioned that the labour reforms were not tactical and prominent to the 

industry ratherit's been diluted for no reason. And this changes will not encourage the industry to 

develop further. 
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SPEAKER 4  

 

Our next speaker was Mr. Sriram who is the Associate Vice president in Indus Bank.  He started 

by saying that turbulence is short lived and is a temporary setback. One side people worry about 

jobs being replaced by Artificial intelligence and synthetic intelligence, Sriram strongly says that 

one cannot be replaced by other and must be seen in a positive way. He very clearly stated that 

there is a difference between synthetic intelligence and artificial intelligence. Where either of it 

can never replace the other. AI, cybernetics are some of the development but alarming threat for 

working humans. Leaving the above note the Mr. Sri ram stated that “Turbulence is a constant 

and it’s a temporary one”. Turbulence is bound to happen and human has nothing to worry about 

its intervention in work place. 
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Mr. Sriram states that his service revolves around financing. He explained that many MNC’s 

such Ashok Leyland, ford, Maruthi decisions at turbulent time period to show how they handled 

it cordially. He advised that the key here to understand is not the turbulence time it’s the people 

who avoid to take risk hours, not ready to transform, not ready to change.  

In HR perspective problem lie in the area that how to strike balance between the yin (changing 

technology) and yang (unchanging people). It’s is important that HR should know how to 

manage difficult times. 

 In addition the he added that people are saying billionaires are in VUCA (volatile, Uncertain, 

Complex, and Ambiguous) path. Yet the he says that billionaires are spontaneously not volatile, 

they are open to anything else not uncertain, they are diversified not complex and they are 

alternative not ambiguous. Mr. Sriram winded that above quality is needed in a HR and its must 

that certain organization should come from industrial age to information age to over some the 

turbulence. 

He answered the question with a start saying banks are more about innovation .To scope up with 

the complete changing environment he shared the technique they use in there organization called 

the ARC mantra. Where:  

A Stands for attract the right talent,  

R for retain the high performer,  

C for creating a continuous learning environment, where they move from employee engagement 

to employee experience. 

He  says that it’s the HR responsibility to create sense of belonging feel to be felt in every 

employee’s mind, which helped them to curve the attrition from 32% to 14%. For everthing the 

families are involved.   
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Medical camp for heart, eye, vital body system, Employee centric policies need to generated etc.

…to make them feel comfortable in changing environment and decreased attrition list. He  

concluded that small investment above stated makes high experience and without empathizing 

the fellow worker none of the strategies works in turbulence handling. 

SPEAKER 5  

 

Our last speaker to provide insights was Ms.Preethi B R , Head of Human Resources, FE. Ms. 

Preethi quoted that Turbulence is bound to happen and is constant thus it depends on the way one 

handles and react to the turbulence which shows their maturity in the field were humans are 

unpredictable. She them quoted an example of her own career where there was acquisition and 

mergers and employees went through uncertainity, thus she says that communication plays a 

major role, through which she tells that people would start accepting. She says that everyone  
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would adapt to the turbulence and move on and how each organization handles it and Nut shelled 

that the humans and organizations will adapt for it and cope up those obstacles soon. 

Answering to the next question Ms. Preethi said that in anks data protection is all about 

protecting the data. Thus they were under critical situation where everthing was under scanner. 

She recalled the recent past event happened on February that when Global data protection act 

was on practice. Since she is from bank setting confidentiality of the data was so strictly 

monitored. In some cases like where Information security team started scanning ID cards and 

published it. All the major and minor things were digitalized e.g., for simple testimonies also 

consent from the client was taken and documented digitally. Which initially seemed to be 

turbulent but later it seems to be meaning work. 

She states that as an HR it is to engage and collaborate the flip side.  

She starts off  the last question by saying one size never fits all. 

She says that in regard to Learning and Development budget earlier times there exit learning 

budget but after the change in technology it is changed into innovative budget. The origination 

has started to see a deep look into the changes to be made for closing off all uncertainties.  

She also spoke about employee’s welfare, medical assistant etc.… Which they added in the last 5 

years of budget for handling turbulence. 
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MEDIATOR CONCLUSION  

Ms. Rajini sriraman the mediator analyzed the first question after the discussion of all the panel 

members that Turbulence is there and not to that extend where it needs to be worried about and 

thinking about future. She cited on what Ms. Jayanthi said that it was start of a new era and 

everyone should look out for those as a opportunity.   

For the second question that she raised she quoted Mr. Sriram words says it there and not there. 

She stated that panel member are more forward looking and creating oppourtunities and looking 

on what can be brought out from the risk. She highlighted about the Ing Yang part. Ms. Rajini 

feels that Turbulence is about engaging and to collaborate. She looks at it as an opportunity for 

an HR to build their skills. 

Ms. Rajini quoted an example of Pizer’s loss in the industry where many lost their jobs. She 

quoted that threat in overall conversation integration that made changes. Thus she concluded y 

saying that integration and bringing people together would engage the HR during the Turbulence 

times. 
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ANNEXURE 

OUR RECRUITERS 

 

 

 

 
 
 
 



FACULTY COORDINATORS  

SCIENTIFIC COMMITEE  

 

 

 

TRAINING OF STUDENTS OF MC, GUEST PROFILE AND THEME 

PRESENTATION 
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Dr. V. Sayee Kumar Dr. Sulu Priya   Prof. Thilaga 

  Prof. Vinitha Dr. Akhileshwari 

  Prof. Vinitha   Dr. Akhileshwari 



TREASURER AND BUDGET - ACCOUNTS  

 

PLACEMENT BROCHURE 

 

SPONSORSHIP  TEAM 
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  Dr. Akhileshwari          Prof. Thilaga 

Prof. Vijayalakshmi   Prof. Vinitha   Prof. Ramesh



HOSPITALITY, FOOD, MEMENTOES AND LOGISTICS 

 

 

TANTHRA KIT (RESOURCE MATERIALS, AGENDA & SPEAKER 

PROFILES)  

 

STAGE ARRANGEMENT  
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Prof. Vijayalakshmi Prof. Subatini     Prof. Sindhu 

    Prof. Sindhu Prof. Subatini 

   Prof. Pushpanathan



DOCUMENTARY 

 

PRINT & DESIGN OF PLACEMENT BROCHURES, INVITE, STAGE 

NAMES AND RECEIPT BOOKS.  

 

DOCUMENTATION  
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         Prof. Pushpanathan       Prof. Ramesh 

    Prof.Narendran       Prof. Ramesh

    Prof. Sindhu Prof. Subatini 



MEDIA ( NEWSPAPERS, CHANNELS, VISCOM DEPT. FOR COVERAGE  

 

NETWORKING WITH CORPORATES & COLLEGES   

 

REGISTRATION OF DELEGATES  
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Prof. Pushpanathan     Prof.Narendran 

     Dr. Martin    Prof. Aruna

     Dr. Martin    Prof. Aruna



STUDENT COMMITTEES  

DEPARTMENT OF HUMAN RESOURCE MANAGEMENT 

CONVENER:  MANIGANDAN. G 

JOINT CONVENER: SWATHI  

TREASURER: S. RAMABADHRAN  

1. SCIENTIFIC COMMITTEE: 

 Headed By: Akshaya. J 

2. BROCHURE DESIGNING AND PRINTING COMMITTEE: 

Headed by: Suryavel  

3. MEDIA COMMITTEE:  

              Headed by: Keerthana 
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1ST YEAR 2ND YEAR

Vaishnavi Pattabiraman

Priyanka Kritika Raju

Hema Tanushree

Sarulatha 

1st year 2nd year

Subeeksha Kenny

Akila Shivakumar

Vijay Anjana

Vasantha Priya

1st year 2nd year

Priyadarshini Rhea 

Vishruth Samyuktha 

Shruthi. C Anand 

Nirmala



4. REGISTRATION COMMITTEE: 

Headed by: Pratibha 

5. HOSPITALITY: 

Headed by: Hemapriya   

6. STAGE COMMITTEE: 

Headed by: Mohan Kumar Singh 
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1st year 2nd year 

Vignesh Harsha

Ashwin Mohanapriya 

Aarif

Nitish 

1st year 2nd year 

Akshy Akshaya V

Prahalad Venisha

Parthivi Priyanka 

Joel 

1st year 2nd year 

Preetha Hemavathi 

Shruthi.K Anirudh Menon

Akilesh 

Ram 

Raghuvansh 



7. TECHNICAL COMMITTEE: 

Headed by: Vishnu  

8. CREATIVE COMMITTEE: 

Headed by: Pravallika  

9. SPONSORSHIP COMMITTEE:  

Headed by: Thasleema 
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1st year 2nd year 

Rajaram

1st year 2nd year 

Gayathri Gayathri 

Niruthya Swetha 

Varshini Raman Pandi Meena 

 Vaishnavi

1st year 2nd year 

Prassanna Raaja Priya 

Diwakar Krithika SM

Varshni Shanthama Gerald

Rajesh

Poorvaja

Monika

Dinesh

Shalini

Sharon 



10. KIT COMMITTEE:  

Headed by: Aadithya  

11. DOCUMENTATION:  

Headed by: Manish  

STUDENT COMMITTEES  

DEPARTMENT OF SOCIAL WORK  

CONVENER:  VARSHINI.P 

JOINT CONVENER: KEERTHIVASAN 

TREASURER: DHIVYA. V 

1. SCIENTIFIC COMMITTEE: 

 Headed By: Subashree 
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1st year 2nd year 

Shruthi 

1st year 2nd year 

Sarulatha Samyuktha 

Vaishnave Gayathri

1ST YEAR 2ND YEAR

Akshaya Manish 

Nithya Sharanya. A 

Tanuja Divya. S

Mohan Aravind Srinivasan



2. BROCHURE DESIGNING AND PRINTING COMMITTEE: 

Headed by: Hemachandran  

3. MEDIA COMMITTEE:  

              Headed by: Subash  

4. REGISTRATION COMMITTEE: 

Headed by: Anupama 

5. HOSPITALITY: 

Headed by: Gugan  
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1st year 2nd year

Nishok Venila 

Bala Venkatesh

Aishwarya Kalaiselvan 

1st year 2nd year

Shirali Jenifer 

Deepaveni Subashree

Harini

1st year 2nd year 

Manjari Sharmila 

Mohana Priya Saranya 

1st year 2nd year 

Vaishnavi Shiva priya 

Rajakrishnan Gift frace Daniel 

Pavithra Mathiyazhagan

Santhosh 

Manishankar 

Gowthami 



6. STAGE COMMITTEE: 

Headed by: Manoj  

7. TECHNICAL COMMITTEE: 

Headed by: Kishore Kumar  

8. CREATIVE COMMITTEE: 

Headed by:  
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1st year 2nd year 

Dharmaraj Siddharth 

Niranjan

Adhiram

Adithya 

1st year 2nd year 

Rejo Gladson

Karthikeyan 

1st year 2nd year 

Pooja Baraneedhar

Sujith Sowmya 

Saranya Gokilam 

Rosheni 



12. SPONSORSHIP COMMITTEE:  

Headed by: Anirudh  

10. KID COMMITTEE:  

Headed by: Princy 

11. DOCUMENTATION:  

Headed by: Manish  
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1st year 2nd year 

Lavan Mubeen 

Deepthi Prabha Fergin 

Shalon Selva jayanthi

Brindha 

Maha Vidhya 

Naveen.P 

Devika 

Tamilselvan

Ritu 

Rishikesh 

1st year 2nd year 

Abdullah Nivedita 

1st year 2nd year 

Naveen. S Haripriya  

Swetha.B 



OUR SPONSORS  

TITLE SPONSOR  

OTHER SPONSORS  

 

 

 

 TRG WORLD OF WATCHES  



MA. HRM BATCH 2018-2020 

MSW BATCH 2018-2020


