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Members present

Designation in BOS

SI. | Name Designation
No
1 | Dr. B. Sulu Priya Head of the Department, Dept. of Social | Chairperson
Work, DDGDVC, Chennai
2 | Dr.S.T. Akilan Assistant Professor, Department of University Nominee

Sociology, Madras University

Dr. S. Kumaravel

Assistant Professor, Department of
Social Work, Rajiv Gandhi National
Institute for Youth Development,
Sriperumbudur

Subject Expert

|
|

Dr. R. Kavitha

Assistant Professor, Department of
Social Work, PSG College of Arts &
Science, Coimbatore

Subject Expert

’

Mr. Saravanan
Muralidharan

Director — HR, Janes Defense India
LLP, Bengaluru

Alumni

i

Ms. Tamilarasi

DGM Corporate HR Head, Mando
Automotive Limited, Chennai.

Industrial Expert

F

Ms. Aruna Kumari

Assistant Professor, DoSW,
DDGDVC

Senior Faculty
Member

8

Dr. Akileswari. S

Assistant Professor, DoSW,

Faculty Member

DDGDVC

9 | Ms. Vijayalakshmi. S | Assistant Professor, DoSW, Faculty Member
DDGDVC

10 | Ms. M.K. Sindhu Assistant Professor, DoSW, Faculty Member
DDGDVC
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f/? 11 | Mr. S. Ramesh Assistant Professor, DoSW, [Faculty Member
DDGDVC
” 12 | Dr. S. Madhusudanan | Assistant Professor, DoSW, Faculty Member
DDGDVC
Agenda
1. Welcome
2. Minutes of the Previous Meeting
3. Feedback of Stakeholders on the Curriculum
Course Exit Analysis &Action Taken Report
Feedback from Faculty

14.

15.
16.

Feedback from Alumni
Feedback from Industry Experts
4, Syllabus Revision
e  Work Place Counselling
e Entrepreneurship- Inclusion of IPR

. CBCS - Interdisciplinary elective (open elective) in the final year

Choice of electives within the department (1 out of 3)
1. Skill-based course (I Year)
2. Employability course (II Year)
3. Entrepreneurship course (II year)

Value added course — Certificate course along with credit should appear in the statement (2
credits)

Third Component — Generic Skill break up

Plagiarism check for PG final year Research projects

. Research Methodology , Research Ethics — Mandatory papers for PG students

. Approval for CIA Question paper Model based on Revised Bloom’s Taxonomy levels

' 12.

13.

Approval for New Syllabus Format prescribed by COE

Approval for Panel of Examiners for Question paper setting from the AY 2022-2023
Onwards

Approval for Panel of Examiners for Field work and Research viva voce from the AY 2022-
2023 Onwards

Updation on Course Outcome Attainment done for the AY 2021-2022

Any other matter
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Minutes of the Meeting

I Welcome

The Meeting began with the chairman welcoming the experts and introducing the members.
). Presentation of the Minutes of the Previous Meeting

The Minutes of the previous Board of studies Meeting held on 24/05/2021 has been presented and
ratified by the Board. Updation on the implementation of the suggestions given by the Board in the

previous meeting was done.

3. Feedback of the Stakeholders on the Curriculum

Feedback on the Curriculum received from the various stake holders like students, Employers,

Alumni, Industry experts, and the teachers was presented and suggestions sought from the Board.

The Board has observed that the curriculum is based on the Industry needs and has suggested to
add a few topics.

4. Syllabus Revision
Updation on the Syllabus of Work place Counselling &Inclusion of Intellectual Property Rights in

the Paper Entrepreneurship has been presented to the Board.

WORK PLACE COUNSELING (Revised Syllabus)

o CONTENTS OF MODULE Hrs | COs

Counselling: Definition, Element, Characteristics and Goals.
Emergence and growth of counseling, counseling movement in
India. Present status of counseling. Types of counseling,

1 Group counselling: Its importance and process.

Foundations of counselling:

Philosophical foundation, Sociological & Psychological 9 | Col
foundations.

The Counselling Relationship

Regard and respect — Authenticity ~-Empathy

Personal Growth and Effectiveness of the Counsellor

Concerns of self, attitudes, Values, beliefs, counselling relationships,

2 Transference and counter Transference.
Personality characteristics and portrait of an effective counsellor 9 | co2
The portrait of a trainee.
Theoretical approaches to counselling ]
3 a. Behaviour Modification and Behavioural therapy - classical 9 %g:;’

and operant conditioning
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c. Transactional Analysis

d. Cognitive Behaviour Therapy

¢. Directive, Non-directive & Eclectic Approach

f. Motivational Theory — Maslow's theory,

g. Psychodynamic theory — Sigmund freud

h. Psychosocial theory - Erik Ericson.
Counsclling process o
Similarities and differences between counselling, Case Work and
Psychotherapy. 9 CO4,
Stages of Counselling Process; Relationship Building, Problem COs
Assessment, Goal Setting, Evaluation, follow up, Termination or
referral.

Counselling Practice in Workplace & Other different settings —
An Overview

Understanding Work place counselling: concept, history,
functions, Setting up counselling in the workplace, Ethics in o5
workplace counselling.

Significant areas of counselling — counselling with families &
Children. Counselling in School, Counselling reluctant client,
counselling the delinquent.

Counselling in industry & Medical Psychiatry setting.

.

REFERENCE BOOKS:

1.

8.
9.
10.
11.
12.

13.
14

Burnard, P. (1999). Counselling skills training: source book of activities for trainers.
Chennai. Viva Books

Feltham, W. D. C., & Feltham, M. C. (1994). Developing the practice of counselling (Vol.
1). Sage.

Jayaswal, S. (2000). Guidance and Counselling. Lucknow. Prakashan Kendra

. Langs, R. (2003). Fundamentals of adaptive psychotherapy and counselling: An

introduction to theory and practice. Macmillan International Higher Education.

McLeod, J. (2008). An introduction to counselling (3 ed). New Delhi. Rawat Publication.
Menon, L. (2002). 4 Study on Workplace Counselling.

Mishra R.C (2011). Guidance & Counselling (Vol IT) New Delhi. APH Publication
Corporation.

Mishra, R. C. (2004). Guidance & Counselling. New Delhi. APH Publication Corporation.
Patri, V. R. (2001). Counseling psychology. New Delhi. Authors Press

Safaya, B.N., (2002). Guidance & Counselling. Chandigarh. Abhishek Publications.
Slattery, J. M. (2003). Counseling diverse clients: Bringing context into therapy. Cengage
Learning.

Tudor, K. (1999). Group Counselling. New York. Sage.

Vani Priya. (2007). 4 study on the Need for Performance Counselling at Brakes India
Michael, C. (1996). Workplace counselling — a Systematic approach to employee care,
Sage Publications.

The revision in the Syllabus for Workplace counseling has been approved to be effective
from the AY 2022-2023.
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Enlrcprcneurship (Revised Syllabus)

CONTEN" < T V . —
) ENTS OF MODULE Hrs | COs

The Entreprencur — Definition - Characteristics of Successful
enlreprcn‘cur. Entreprencurial scene in India: Analysis of entrepreneurial
growth in different communities — Case histories of successful | 9 CO1
entrepreneurs. Identification of potential entrepreneurs. Feasibility of
entrepreneurship in India. Intellectual Property Rights (IPR)

Development and Training of Entrepreneur — Cultural and Social

envgronment N promoting entrepreneurship - Entrepreneurial | 9 CcO2
environment,

Small .Sca.le Industries — Definition — Classification of Small Industries —
Organ'lsatlon structure and plant location of small-scale industries.
Planning for production, Formulation of a Business Plan and technical CO03,
feasibility. The significance in the Indian Economy — Problems and | cos
possibilities of ancillary industries — Sickness in small scale industries —
Causes and Remedies.

Capital structure and working capital; Financial appraisal of new project,
Role of Banks — Credit appraisal by banks. Institutional Finance to Small 9 CO4,
Industries — Incentives — Institutional arrangement and encouragement of COs
entrepreneurship.

Marketing Feasibility — New Product ideas and evaluation — Marketing CO5
Methods — Pricing policy and distribution channels — Exports — Problems | 9 co 6,
of Small-Scale Units. Issues in small business marketing

REFERENCE BOOKS:

1.

7.
8.

9.
10.

Bornstein, D., & Davis, S. (2010). Social entrepreneurship: What everyone needs to know®.

Oxford University Press.
Carsud, A. L & Brinnback, M. E. (2007). Entrepreneurship. USA. Greenwood Press

Durkin, C., & Gunn, R. (Eds.). (2016). Social entrepreneurship: A skills approach. Policy

Press.
Garcia, A. C., Cuervo, A., Ribeiro, D., & Roig, S. (Eds.). (2007). Entrepreneurship:

Concepts, theory and perspective. Springer Verlag.
Gasparski, W. W., Ryan, L.V., & Kwiatkowski, S. (2011). Entrepreneurship Values and

Responsibility. New Jersey: Transaction Publishers.
Nicholls, A. (Ed.). (2008). Social entrepreneurship: New models of sustainable social

change. OUP.
Radha. (2010). Entrepreneurial Development. Chennai. Prasanna Publishers & distributors.

Ramachandran, K. (2009). Entrepreneurship Development: Indian Cases on Change

Agents. Tata McGraw-Hill Pub
Suresh, J. (2002). Entrepreneurial Development. Chennai. Margham Publications.

Gupta. C.B & Srinivasan. N. P. (2021). Entrepreneurial Development. New Delhi.
Sultan Chand & Sons
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1t was ratified to include IPR in Unit 1 of Entreprencurship course with effect from the AY
2022-2023.

A discussion on the inclusion of new Labour codes has been done and the board suggested to

include the same in the syllabus once the Labour code is implemented.

5. CBCS - Interdisciplinary elective (open elective) in the final year

e Table 4.1 o
l T T
Sl | Subject Subject Name Semester | Year Remarks |
No | Code ‘
1| 2033315 NGO Management I 11 Open Elective

The Board has been updated on the Paper NGO Management which has been offered as an Open

elective for the final year students.

Thirty three students from the Departments of M.A. Journalism, M.A. English and M.A.HRM had
chosen the open elective offered by the Dept. of Social Work in the year 2021-2022.The Board
appreciated the department for the inclusion of field trips in the syllabus for the Open elective as it

ensured enthusiastic participation and holistic development of students.

6.Choice of electives within the Department (1 out of 3)
Based on the suggestions from the Controller of Examinations, it has been decided to incorporate a

Skill-based course in the (I Year), an Employability course (I Year) and an Entrepreneurship

course (Il year)

The board was updated on the distribution of courses which has been followed in the Department

as presented in the table 6.1

Table 6.1
S1. | Subject Subject Name Semester | Year | Remarks
No | Code
1 |2033209(A) | Entrepreneurship 11 | Entrepreneurship
2 12033209(B) Managerial Business| ! [ Employability
Communication
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3 12033314(A) | Work Place Counseling 1 I Employability

4 [2033314(B) | Industrial Social Work 1| | Employability

The Board was satisfied and suggested to continue the same for the forthcoming batches.
7. Value added course — Certificate course along with credit should appear in the

statement (2 credits)

The office of Controller of Examinations has recommended to provide ~Value added course as a
Certificate course and it has been suggested to include the name of the Course along with the Credits
allotted (2 credits) in the Mark statement of students. The Board has been updated that the following

courses are offered as value-added courses to the final year students on a rotational basis and the

syllabus has been approved by the respective Boards.

Value Added Courses offered by the Dept. of Social Work:
a. Total Quality Management (TQM)

b. Organizational Counselling

The board has ratified to include 2 credits for the value added course so that it appears in the Mark
statement of the students and has recommended to continue to offer the same courses on a rotational

basis for the forthcoming batches too. It would be considered as an ADD ON course. The total

credits for MSW students continue to be 91 credits.

8. Third Component — Generic Skill break up

A discussion on the Assessment of Third Component based on Generic Skills was held.

The board was updated on the approval given in the last Board meeting on 24/05/2021 of the
assessment based on the use of new learning technologies, use of simulators, skill labs, technology-
enhanced learning, audience response systems, poll systems, Seminars, Presentations, Video
capturing related to the topic, sharing experiences related to the topic, independent study, small
group activity, Research related work, case studies, case analysis, project reports, and performance-
based tasks. Anyone or a combination of two criteria had been suggested to be incorporated based
on the feasibility of each course. The Board was also updated on the Evaluation criterion which is

based on the following 5 parameters.
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1. Subject Knowledge
Presentation
Uniqueness and Innovation

Time management

RS

Summarization.
Marks were suggested to be distributed equally.
The Board has appreciated the Department on the presentation of the photo evidence of the Generic

Skill Assessment held in the AY 2021-2022 and has suggested to continue the same.

9. Plagiarism check for PG final year Research projects
The board has been informed of the Plagiarism check that was approved by the Academic council

of 2020-2021. The same has been carried out for the MSW batch 2020-2022.URKUND software

(https://www.ouriginal.com/login/) has been used to check the plagiarism of the final year student

projects. A sample check is presented below. The maximum allowable cap for the similarity index

is kept at twenty percent (20%).

The board appreciated the Department for the same and recommended to continue the same practice

for the forthcoming batches.

10. Research Methodology — Research Ethics — mandatory papers for PG students
The Academic Council of 2020-2021 has instructed to include Research Ethics as a mandatory
element in the Research Methodology course for all PG Courses. The board has been updated that
it is already being provided in the subject Social Work Research in Unit 1 (Core Paper VI — Sub

Code: 2033206)

11. Approval for the format for CIA Question paper (Revised Bloom’s Taxonomy

levels)
The Board has been updated that the Department of Social work has been following the Revised

Bloom’s Taxonomy levels in setting the CIA question paper pattern from the year 2021-2022.
However, the COE office has proposed the following CIA question paper pattern to be effective

from the AY 2022-2023.
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CIA

!
|
|

| 1 | 5 ‘ ' 3rd Component

| Generic skills
CO1&C0O2
| CO3 & CO4 (CO5)

CIA 1 & 2 is for 50 marks
* Section A

* 10X 1 =10 (marks) - K2 Level questions
* Section B [4 X 5 =20 marks]

* 11 -K3 (internal choice i.e., 11a or 11b)

* 12-K3 (internal choice i.e., 11a or 12b)

* 13 -K4 (internal choice i.e., 13a or 13b)

* 14 -KA4 (internal choice i.e., 14a or 14b)

¢ Section C [2 X 10 =20 marks]

* 15— 1 unit compulsory question (K6 level)

* 16— 1 unit with internal choice (K5 level)

The board ratified the question paper pattern to be effective from the academic year 2022-2023.

12. Approval for the New Syllabus Format

The Board has been presented with the new syllabus format suggested by the office of the Controller

of Examinations which is given below.
1. Vision, Mission of the College
2. Vision, Mission of the Department
3. Course structure with Credits

4. Program Outcome (PO)

5. Program Educational Outcome (PEO)
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Mapping of PEO with Mission of he Department
7. Mapping of PO to PR

8. Define Program Specific Outcome (PSO)

9. Mapping of PO to PSO

10. Semester wise syllabus of a|| courses

11. Define Course Outcome (CO) for each course (restrict to § numbers for 5 units)
12. Mapping of CO with PO and PSQ

13. Revised Blooms Taxonomy (RBT)

14. Graduate Attributes

15. ESE Question Pattern

16. CIA Question paper pattern

The Board has ratified the same to be followed from the forthcoming revision of Syllabus from the

next academic year.

13. Approval for the Panel of Examiners for question paper setting

The panel of examiners presented by the Department has been approved by the Board.
14. Approval for the Panel of Examiners for Field work and Research viva voce
The list of examiners has been presented and approved by the board
15. Updation on Course outcome attainment.

The board has been updated on the Course outcome attainment calculation done by the faculty

members and has been presented with course attainment of a few subjects.

The board has approved the same and suggested to continue the same.

16.  Any other matter
The board suggested to conduct a workshop on cyber security for the students. The board has
observed that the department has the potential to become a research department and has advised to

work towards developing into a research department,

The meeting came to an end with the chairperson thanking all the members for their valuable
contributions.
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DWARAKA DOSS GOVERDHAN i)()SS VAISHNAV COLLEGE
(Autonomous)
College with Potentinl for Excellence, Linguistic Minority Institution
Afillated to University of Madras
Arumbakkam, Chennal — 600 106

DEPARTMENT OF SOCIAL WORK

Minutes of the Board of Studies Meeting ~Online Ratification for Soft Skills syllabus-2022-
2024 ’

Date - 23/06/2022

Following the instruction from Principal’s office on June 14,2022 to frame Softskill syllabus for
the Department of Social Work, the syllabus has been framed and was circulated to the Board of
studies members, on line on 23/06/2022. It was proposed to have the following four papers for

Softskills with 2 credits each.

Semester I -EFFECTIVE COMMUNICATION IN ENGLISH

Semester I - LIFE SKILLS - A PRIMER

Semester ITI - ENHANCING EMPLOYABILITY SKILLS
Semester IV - SOFT SKILLS FOR MANAGERS

The members had given suggestion to update the reference list and the same has been approved
and ratified by all the board members. The online ratification has been attached herewith. The
above shall be effective from the academic year 2022-2023.

Thanking you,

Sin reiy& N ‘
Dr& Pri;ﬁ
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G VAISHN
i COUFGE’W Dr. B. Suluprlyn, M.S.W., PGDHRM, CIG, NET, ph.0. Assoclate Prof. & Head <hod-soclalwork-
A Chasnn 1 14 dny@dgvalshnavcollego.edu.ln>

| Wept. of Social Work- Ratification sought for Syllabus on Soft Skills
5 messagos

Dr. B. Sulupriya, M.SW., PGDHRM, CIG, NET, Ph.D. Assoclate Prof. & Head <hod-sociawork. T
y MSW,, . , , Ph.D. . -soclalwork- :
day@ dgVﬂ:ShnnV(‘.ollege,uduJn,\ clalwork Thu, Jun 23, 2022 at 12#'5'3
To: akilan thirumalai <akilanst@gmail.com>, Kumara Vel <kumar.rgniyd i
X , rgniyd@gmail.com>, Dr KAVITHA RANGA kavitha@ps ac.in>
Tamilmsw@amail.com, Saravanan Muralidharan <saravanan.muralidharan@janes.com> SAMY <kevitha@psgeas.ac.n>,

c: "Social Work MS UNA KUMARI Asst.Prof." <arunakumaribandlamudi@dgval
C W '_kM .M.AR .Prof. shnavcollege.edu.in>, "Socia .
Madhusudanan® <madhusudanans@dgvalshnavcollege.edu.in> o g8:8cu;in>, “Sacial Work Or. 8.

Dear Esteemed Board members,

Season's Greetings,

2‘l'hz|; n::" :_s t;) seek your ratification for the Soft Skills syllabus that we are proposing for our P.G.Students of Soclal Work. Till April
g i' t te ;lrs 2 semesters were handled by English Department and the last 2 semesters by Dept. of Computer Science. Due to
administrative reasons the P.G.Departments are asked to handle Softskills classes from the forth coming academic year 2022-2023

In this regard, please find attached the syllabus that we have prepared for Softskills for 4 Semesters. From June 2022, the Department

c;:t);x:;:);rs would be handling classes and do evaluation based on the attached syllabus. Two credits each shall be attached in

We propose to have the following :

Semester I -EFFECTIVE COMMUNICATION IN ENGLISH
Semester II - LIFE SKILLS - A PRIMER

Semester IIT - ENHANCING EMPLOYABILITY SKILLS
Semester IV - SOFT SKILLS FOR MANAGERS

Kindly give your suggestions/ modifications and ratification on or before 28/6/2022 so that we can place before our Academic
council for approval.

Thanks and Regards,

Dr.Sulu Priya

HOD,Department of Social Work

Dwaraka Doss Goverdhan Doss Vaishnav College
Chennai 600106

MSW Soft Skills Syllabus June 2022 - Seeking Approval from BOS members.docx
82K

S.T.AKILAN <akilanst@gmail.com> Fri, Jun 24, 2022 at 3:11 PM
To: "Dr. B. Sulupriya, M.S.W., PGDHRM, CIG, NET, Ph.D. Associate Prof. & Head" <hod-socialwork-day@dgvaishnavcollege.edu.in>

Respected Madam,
1 have gone through the Syllabus sent for ratification. Surely, | will reply once | find any changes / modifications in a couple of days.

Sincerely
Dr.S.T.Akilan
Assistant Professor
Department of Sociology
University of Madras
Chepauk, Chennai-5,
[Quoted text hidden)

Saravanan Muralidharan <saravanan.muralidharan@janes.com> Mon, Jun 27, 2022 at'12:36 'PM
To: "Dr. B. Sulupriya, M.S.W., PGDHRM, CIG, NET, Ph.D. Associate Prof. & Head" <hod-socialwork-day@dg\{alshnavcollege.qdu.|n>. akilan
thirumalai <a’ilanst@gmail.com>, Kumara Vel <kumar.rgniyd@gmail.com>, Dr KAVITHA RANGASAMY <kavitha@psgcas.ac.in>,
"Tamilmsw@gmail.com" <Tamilmsw@gmail.com>




.{.‘:lllupriyn. M.S.W, PGDHRM, CIG, NET, Ph.D. Aasocinte Prof, & Head <hod-aociahwork- Meari, Jun 27, 2022 at 548
B Agvaishnaveollege. edu. in> Y]
amilarasi <tamiimsw@gmail com>
' akilan thinmalal <akilanst@gmail.com>, Kumara Vel <kumar.rgnlyd@gmall.com>, Or KAVITHA RANGASAMY
Akavitha@pepeas.ac.In>, Saravanan Muralidharan “saravanan muralidharan@janes com>, "Social Work MS M ARUNA KUMAR]
JAsst Prof * <arunakumaribandlamudi@dgvalshnavcollege.edu.in>, “Social Work Dr. §. Madhusudanan®
<madhusudanans@dgvaishnavcollege.edu.in>

Dear Board Members,

Thank you Very much for the timely response and ratification of the syllabus for Softskills for MSW Department.
Bes! regards,

Sulu Priya
[Quoted text hiddan)

Or. B. Sulupriya, M.S.W., PGDHRM, CIG, NET, Ph.D. Assoclate Prof. & Head <hod-socialwork- - Mon, Jun 27, 2022 at 5:55
day@dgvaishnavcollege.edu.In> PM
To: "S.T.AKILAN" <akilanst@gmalil.com>

Dear Sir,

If there are any changes let me know as academic council seems to be coming up soon.

‘gards,

Sulu Priya
[Quoted text hidden)

Kumara Vel <kumar.rgnlyd~@g'r,_ﬁall.com> ‘ Mon, Jun 27, 2022 at 6:12 PM
To: "Dr. B. Sulupriya, M.S.W., PGDHRM, CIG, NET, Ph.D. Associate Prof. & Head" <hod-socialwork-day@dgvaishnavcollege.edu.in>
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